EXAMPLE

HEARING CONSERVATION PROGRAM

Welcome to the Hearing Conservation Program template. To customize the template, you should first evaluate the noise sources within your facilities to determine which employees are exposed to loud noises, and which will be covered by this plan. If you have any questions, contact YCPARMIA  at (530) 666-4456.

Important Information

· Use the find and replace function to enter your Entity Name in place of the text “EntityName” in the document.

· Add page breaks after you have filled in the required information and removed these instructions

· The next step is to put the program into action. Be sure to post warning signs at the entry to your hazardous (noisy) spaces, and train all of your affected staff on this Hearing Conservation Plan.
· YCPARMIA has contracted with the Center for Hearing Health (CHH), to provide annual hearing tests. Contact Trent Lubiens, (530) 888-9977, to schedule hearing tests for your affected workers.
· If you need assistance, please contact YCPARMIA. 

Revising Your Confined Hearing Conservation Plan
Review the program at least annually and revise it if there have been changes. Notify affected staff of any changes.
Once you have completed preparing your plan, remove this page, insert page breaks as necessary, and print and file the finished plan along with your IIPP.

EntityName

HEARING CONSERVATION PROGRAM

PURPOSE

This program was created to protect all employees from exposure to hearing hazards while working near sources of loud noise.  EntityName  ASK  \* MERGEFORMAT is concerned about the health and safety of its employees and has taken steps to ensure that all employees recognize and avoid exposure to loud noises without proper hearing protection.  The program follows the requirements of Title 8 California Code of Regulations, Sections 5095 - 5100. These regulations are provided free of charge by the Department of Industrial Relations from its web site at www.dir.ca.gov
SCOPE

This Program applies to employees whose noise exposure is equal to or exceeds an 

8-hour time weighted average sound level (TWA) of 85 decibels measured on the A-scale.  

DEFINITIONS

Action Level - An 8-hour time weighted average (TWA) of 85 decibels measured on the A-scale, or 85dB(A).

Audiogram - A chart, graph or table resulting from an audiometric test showing an individual’s hearing threshold levels as a function of frequency.

Audiometric Test - A test performed to measure thresholds of hearing ability.

Baseline Audiogram - The audiogram against which future audiograms are compared.

Criterion Sound Level - A sound level of 90 decibels, or 90dB(A).

Decibel (dB) - Unit of measurement of sound level.

Engineering Controls - The preferred method of controlling employee exposures to noise by modifying or reducing the source of the noise hazard.

Permissible Noise Exposure - An 8-hour time weighted average (TWA) of 90 dB(A) or its equivalent as defined by 8 CCR 5096.

Standard Threshold Shift - Change in hearing threshold relative to the baseline audiogram of an average of 10 dB or more at 2000, 3000, and 4000 Hz in either ear.
Time Weighted Average (TWA) – An average, over an 8-hour working period, of a person’s exposure to noise, as determined by sampling noise intensity at given times during the day.
PROGRAM REQUIREMENTS

A.
Workplace Evaluation
1.
Noise levels in our workplace are measured to identify areas where noise exposure may affect our workers. Results of these tests are maintained in our permanent records and are provided to affected employees.

2.
Noise levels shall be kept below Action Levels, where feasible, by employing engineering and/or administrative controls to reduce noise exposure.

a.
Engineering controls include, but are not limited to, relocation, isolation/distance, mufflers, source enclosures, acoustic filters, and dampening of vibrating surfaces.

b.
Administrative controls include, but are not limited to, job rotation, varying tasks or work assignments, or time away from noise hazard.

B.
Components of the Program
1.
Evaluation of employee noise exposure.

a.
Noise monitoring will be conducted to determine which employees are exposed to noise above the action level (85 dB(A). Monitoring will be either area monitoring or personal monitoring.

b.
When information indicates that any employee’s exposure may equal or exceed an 8-hour time-weighted average of 85 dB(A), that employee will be entered in the Hearing Conservation Program.

c.
EntityName will notify each employee exposed at or above the action level of the results of the monitoring.

d.
The monitoring data will be used to select hearing protection and to plan audiometric examinations, engineering controls, and employee training.

e.
Affected employees or their representative will be notified and provided with the opportunity to observe any measurements of employee noise exposure.

2.
Audiometric testing

a.
Employees whose exposures equal or exceed the action level shall be given audiometric tests.

b.
A baseline audiogram shall be established against which subsequent audiograms can be compared.



c.
At least annually after obtaining the baseline audiogram, EntityName will obtain a new audiogram for each employee exposed at or above the action level.



d.
Each employee’s annual audiogram must be compared to his/her baseline audiogram to determine if the audiogram is valid and if a significant threshold shift has occurred.  (note: an increase of an average 10dB or more at 2000, 3000 and 4000 Hz or 20 dB at 6000 Hz in at any tested frequency is considered to be a significant threshold shift in either ear or in both ears.) This evaluation will be performed by CHH.


e.
If the annual audiogram shows that an employee has suffered a standard threshold shift, EntityName may obtain a retest within 30 days and consider the results of the retest as the annual audiogram.



f.
If a standard threshold shift is observed, we will take the following action:




(1)
An employee not using hearing protectors shall be fitted with protectors, trained in their use and care, and be required to use them.




(2)
An employee already using hearing protectors shall be refitted and retrained in the use of hearing protectors and provided with hearing protectors offering greater attenuation if necessary.




(3)
The employee will be informed in writing within 21 days of the determination of the existence of a standard threshold shift.




(4)
The employee will referred for a clinical audiological evaluation or an otological examination, as appropriate, if additional testing is necessary or if EntityName suspects that a medical pathology of the ear is caused or aggravated by the wearing of hearing protectors.

(5)
The employee must be informed of the need for an otological examination if a medical pathology of the ear that is unrelated to the use of hearing protectors is suspected. The employee will be encouraged to schedule an appointment with his/her private physician for a medical evaluation.
3.
Audiometric Test Provider
Audiometric tests are conducted by the Center for Hearing Health (CHH), which follows current OSHA and industry standards and uses accepted procedures and equipment to conduct the tests. Test results which indicate a significant hearing loss are evaluated by a qualified audiologist.

4.
Hearing protection

a.
Hearing protection is provided at no cost to any employee:




(1)
Who works in an area and is subjected to sound levels exceeding those shown in Table N-1, Title 8, CCR, Section 5096 (b).




(2)
That may be exposed to an 8-hour time-weighted average of 85 dB(A) or greater.

(3)
That has experienced a standard threshold shift.

b.
Employees shall be given the opportunity to select their hearing protectors from a variety provided by EntityName.


5.
Employee training

a.
EntityName provides initial and annual training for all employees included in the Hearing Conservation Program.

b.
Training will address potentially hazardous conditions, explanation of a time-weighted average, significance of 85 decibels, 90 decibels and 140 decibels, threshold shift, effects of overexposure, conditions to avoid, special protection information, protective equipment and other related information.

6.
Record Keeping

a.
Records of exposure monitoring and audiometric testing shall be maintained and made available to affected employees.

b.
Noise exposure measurements shall be retained for at least 2 years.

c.
Audiometric test records shall be retained for the duration of the employee’s employment plus 30 years.


